
 

 

 
 
 

JOB ANNOUNCEMENT 

Executive Director 

 

Mission: We work throughout Washington State to support land-use policies that encourage 

healthy, equitable and opportunity-rich communities, and protect our valuable farmlands, 

forests and water resources. 

 

About Futurewise  

For 29 years, Futurewise has worked to protect the natural environment by encouraging a 

sustainable and equitable built environment in Washington State. With the state’s Growth 

Management Act (GMA) as a lens, we use policy development, advocacy, community 

engagement, data analysis and legal tools to protect farms, forests and water resources and 

encourage livable cities through affordable housing, access to transit, and green 

infrastructure. Our staff of planners, scientists, lawyers, educators and organizers work 

with every level of government, at every geographic scale, together with hundreds of local 

organizations and activists to advance community-based solutions to land-use and 

environmental challenges. 
 

For the last several years, we have also intentionally used a racial equity and social justice 

frame (RESJ) in our work, involving both operational and program-level efforts.  On the 

operational side, we initiated internal racial equity trainings, developed common language, 

adopted a race and equity element in our strategic plan, and are practicing the use of a 

racial-equity toolkit in our decision-making. At the program level, we are using the RESJ 

frame to prioritize our work plans and determine how to best build partnerships and 

support communities in achieving equitable outcomes.    
 

Lastly, Futurewise is an organization in transition. The Board of Directors recently 

implemented term limits and invited 10 new members to join the Board, resulting in a 

Board make-up that is almost entirely members who have been with the organization for 

less than 3 years. These new members are tasked with charting a new course for state-wide 

growth management conversations in Washington. Those conversations center on urban 

policy challenges such as the debate over single-family zoning and mitigating displacement 

impacts on vulnerable populations, while continuing to protect working lands and water 

resources in a manner that links land-use with climate change. 
 

Position Background 

The Executive Director (ED) reports to the Board of Directors and is responsible for 

guiding and implementing the Futurewise mission, vision, and strategic goals. The ED will 



 

 

manage a team of 10 full and part-time skilled professionals while maintaining and 

growing an approximately $1 million annual budget.  
 

Key to the success of Futurewise is building partnerships with funders and other 

organizations, and collaborating with communities and political bodies. As such, the ED will 

build and enhance relationships with program officers, community leaders, elected 

officials, environmental coalitions, businesses, and other leaders and decision makers 

throughout the state. The ED will also take the lead in generating new resources to enhance 

the capacity of the organization to further its reach and capabilities, including working with 

staff to implement a development plan that includes securing gifts from existing and 

potential donors and building connections to the organization’s membership through 

outreach, engagement, communication, and fundraising events. 
 

In addition, the next ED will be required to work in a sensitive space with regards to equity, 

race and social justice issues, and must be interested and engaged in exploring how 

traditionally white-led environmental organizations can partner in effective and authentic 

ways with communities of color and equity-based originations as well as growing internal 

leadership by people of color on the Board and on staff.  
 

In the next year, the incoming Executive Director will be primarily focused on four key 

challenges: overseeing the planning of a 30th anniversary development plan; ensuring 

cohesion amongst the new board members; providing direction to staff on projects in 

progress; and, building productive relationships with funding and project partners. 
 

Responsibilities 

• Provide guidance on the development and manage the implementation of the 

organization’s strategic plan; 

• Schedule and develop agendas and supporting materials for quarterly board 

meetings and monthly board committee meetings; 

• Plan the staff resourcing and manage full, part-time and remote staff, including 

providing guidance and feedback and monitoring performance; 

• Manage the finances and operations of the organization, including preparation of 

monthly and quarterly financial and cash flow reports to the board; 

• Assist with the development and execution of the fund development plan, including 

personal solicitations, and planning for fundraising events; 

• Plan and facilitate meetings with: local government officials; partner organizations; 

community and place-based organizations; individual activists; and, funders; 

• Identify, execute and manage foundation grant proposals; 

• Continuously perform program evaluation, including evaluating metrics, 

benchmarks, and impact for continuous program and project improvement; 

• Take the lead on communication tasks related to reporting to members on ongoing 

work and opportunities for engagement with policy through action alerts; and, 



 

 

• Integrate a racial equity and social justice frame for the work; make an intentional 

effort to pursue personal growth opportunities and training; and, engage and 

partner with communities of color and person-of-color led organizations. 
 

Qualifications/Skills 

• Education, training and/or experience in regional, urban or community-based 

planning, or a related field; 

• At least 10 years of professional experience working as an effective leader or 

manager in the non-profit, public or related sector; 

• An understanding of the political process, and the ability to exercise sound political 

judgment to achieve results; 

• Ability to approach the work creatively with respect to funding, partnerships and 

communication; 

• A willingness to face conflict and hold firm on the organization’s policy positions, 

while also recognizing the power of negotiation; 

• Ability to effectively facilitate meetings and strategy sessions with a range of 

stakeholders; 

• Willingness and comfort with asking individuals and groups for funding; 

• Excellent oral and written communication skills; 

• Ability to be flexible and respond to shifting priorities and new opportunities; and, 

• Passion for sustainable and equitable solutions to built-environment challenges. 
 

Project Location, Salary and Benefits  

This 40-hour per week position is based in Seattle, although travel within the region and 

the state is anticipated several times per month and year respectively.  Salary is 

commensurate with experience but is expected to be in the range of $95,000-$115,000.  

Benefits include paid medical, dental and vision for the employee, paid leave, simple 401K, 

and subsidized regional transit pass.  
 

How to Apply  

Interested candidates should send a cover letter, resume, and at least three references in 

PDF format to jobs@futurewise.org. Please make the subject of your email “(Last Name) – 

Executive Director” and address the cover letter to Hiring Manager. Please label any 

submitted materials, including the cover letter, resume, and references with your last 

name. Position is open until filled, but candidates that submit materials prior to July 12, 

2019 will be given priority.  NO PHONE CALLS PLEASE.  

 
Futurewise is an Equal Opportunity Employer that values diversity in all areas of its operations. We are committed to equal 

opportunity in employment and promotion for all qualified persons without regard to race, color, age, religion, sex, marital 

status, sexual orientation, gender identity, national origin, citizenship, military or veteran status, the presence of any sensory, 

mental or physical disability, pregnancy and childbirth, family responsibilities, or any other basis protected by applicable 

laws, regulations, or guidelines relating to discrimination in employment. 


